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L.C.T.A. Contract Language Changes 
1995-96
7.3 Faculty meetings should be limited to one (1) per month 
scheduled in advance; however, the SITE Based Decision 
Making Team may call additional meetings. An emergency 
meeting may be called at the discretion of the principal. 
Faculty meetings or in-service training begun during the 
school day may not extend more than one (1) hour and 
forty-five (45) minutes beyond the student day. In-service 
attendance shall be voluntary unless county mandated or 
SITE Based Team approved. No district level meeting may 
extend more than two and one-half (2 'A )  hours beyond the 
student day. A building administrator may require 
attendance at such meetings up to these limits. Seventy- 
two (72) hours notice shall be provided for any required 
meeting which extends the normal workday by more than 
one-half (!A ) hour, but any required meeting for which the 
seventy-two (72) hour notice has not been provided may be 
extended beyond the additional one and one-half (1/4) hour 
by majority vote of the employees in attendance.
7.10 All elementary teachers in the district shall have at least
five (5) hours per week during the workday for the purpose 
of planning which should include an equal amount of 
consecutive minutes per day, but shall have no fewer than 
thirty (30) consecutive minutes a day. Efforts shall be 
made to provide teachers at the same school equal planning 
and duty time. Planning for secondary teachers is covered 
in Article VIII, Section 802.
7.21 Employees shall not be required to perform tasks which 
would endanger their health or safety. In an emergency, 
employees shall take necessary action to provide for the 
safety of themselves and their students and, as soon as
possible, the principal shall be advised of the situation. 
(Reference School Board Policy 7.08 and Administrative 
Procedures D-2 and D-15).
7.30 The site administrator shall make every reasonable effort to 
make his/her building and grounds as safe as possible and 
shall be responsible for enforcing all State Statutes and 
Rules adopted by the School Board. Any teacher whose 
physical safety is threatened, either verbally or in writing, 
shall report the occurrence immediately to the principal/ 
supervisor. Within 24 hours, the teacher shall provide a 
written summary of the occurrence to the 
principal/supervisor. The principal or supervisor shall take 
appropriate action.
7.31 Early release days, which fall at the end of the grading 
period, shall be utilized for conferencing and/or planning 
time only. Utilization of the remaining days shall be 
determined by the SITE Based Decision Making Team. In 
the event parent conferences are scheduled on an early 
release day to accommodate the needs of the parent, these 
conferences will take precedence over in-service activities. 
The teacher will return to the in-service activity at the end 
of the parent conference.
7.32 All decisions about placing students in an inclusion 
classroom shall be governed by the I.E.P./Accommodation 
Plan. Individual school sites shall have the flexibility to 
make site-based decisions regarding implementation of an 
inclusion model, provided that the implementation is 
consistent with the I.E.P./Accommodation Plan. It shall be 
the joint responsibility of the school site and the district to 
determine and provide for the training needs of teachers 
assigned to teach in an inclusion model. Teachers who 
have medically fragile students in their classroom should
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have appropriately trained personnel accessible at all times. 
Site Administrators should make a reasonable effort to 
allow teachers who prefer working in the inclusive 
environment to have the first opportunity at the assignment. 
Site Administrators are encouraged to keep class size in an 
inclusion model as small as possible.
7.33 In-service funds shall be placed in each cost centers’ budget 
to support individual teacher training requests and other 
school-based in-service. Funds must be spent in 
accordance with F.S. 236(3)(d).
10.6 Each site administrator will emphasize Board policies and 
procedures relevant to State and Federal Juvenile Justice 
and zero tolerance requirements with all employees at the 
beginning of each school year.
10.7 The District is committed to a policy of “zero tolerance” on 
matters of student misbehavior, acts of violence or 
threatened acts of violence, and assault and battery on 
school personnel. It is recognized that it is the employee’s 
responsibility to pursue the prosecution of perpetrators of 
such acts.
10.9 An employee may excuse a student from class when the
grossness of the offense, the persistence of the misbehavior 
or the disruptive effect of the violation makes the continued 
presence of the student in the classroom intolerable. In 
such cases, the employee shall direct the student to the 
principal or designated representative for disciplinary 
action and may request that the student not be returned to 
that employee’s class until the principal or the designated 
representative confers with that teacher. In such cases the 
employee may be asked to provide the full particulars on 
the problem or incident in writing. An administrator or a
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designated person shall be in the building at all times to 
handle discipline problems and emergencies.
10.10 The individual records maintained by the school 
administration on student discipline shall be available to 
designated employees as an aid for determining disciplinary 
recommendations concerning the students. These records 
shall contain infractions with dates and action taken. 
(Reference School Board Policy 7.08 and Administrative 
Procedures D-2 and D-15).
10.11 Any case of assault on an employee shall be promptly 
reported to the principal or his/her designated 
representative. The District shall render all reasonable 
assistance to law enforcement and judicial authorities in 
connection with handling the incident.
14.2 Current employees within the school system who wish to 
transfer or request a reassignment must notify their site 
administrator on or before March 1 of each school year by 
completing a Transfer Request Form in order to be 
considered for filling any vacant position. Only teachers 
with satisfactory evaluations shall be given first 
consideration for vacancies. A published list of these 
teachers shall be distributed to all site-level administrators 
for their consideration. The site administrator will consider 
input from the School Advisory Committee when 
developing recommendations for recruiting and hiring an 
employee who has requested a transfer to fill a vacancy.
The employee, upon completion of the Personnel Action 
Form and at a time mutually agreed to by the sending and 
receiving administrators, shall be permitted to assume the 
new position/duties. An Early Release Day in Spring 
should be used to give those teachers requesting transfers 
for the ensuing school year an opportunity to be
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interviewed by Administrators at a central location.
16.10 For the 1995-96 school year only, an employee may use up 
to six (6) days a year of accrued sick leave for personal 
reasons. The impact of this provision will be reviewed at 
the end of the 1995-96 school year to determine its 
feasibility for future years. No more than fifteen percent 
(15%) of the total number of employees within any one 
school shall be granted personal charged to sick leave on 
any given day.
16.19 Military Leave
Regular full-time employees who are members of the 
reserve in the United States Armed Forces or member of 
the National Guard or Naval Service shall receive 
remuneration up to a maximum of seventeen (17) days, if 
they are ordered by the Armed Services or National Guard 
to report for temporary duty. As a condition of granting 
military leave, the employee must provide certification 
from the military unit that equivalent training could not be 
performed during the employee’s non-work time. At the 
sole discretion of the Board, employees who are called by 
the President to active military service may be granted 
thirteen (13) additional paid leave days up to a maximum of 
thirty (30) days. For the purpose of administration of 
military leave, a work year shall be defined as beginning 
October 1 and ending September 30 of the following year.
21.7 In elementary and middle school where the School
Improvement Plan addresses the need for flexibility in the 
supplement schedule (allocations and percentages) to 
accomplish their goals, a new supplement schedule may be 
adopted if approved by either the School Advisory Council, 
the School Improvement Team, or the Site Based Team, for
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the 1995-96 school year. The supplement paid for T.E.C. 
representatives shall stay the same.
21.24 25 Year Retirement
An eight (8) member committee, four (4) appointed by 
L.C.T.A. and four (4) appointed by the Superintendent, 
shall continue to review, study and recommend a 24-year 
retirement plan for consideration for the 1995-96 school 
year. The recommendation must be submitted to the 
Superintendent and the L.C.T.A. prior to December 16, 
1995.
Memorandum of Agreement
The District agrees to a joint task force with L.C.T.A. to review the 
current benefits/salary paid to hourly-as-needed employees who 
are eligible for L.C.T.A. membership.
APPENDIX B
TEACHER SALARY SCHEDULE 
SALARY SUPPLEMENTS
2. Supplement percentages will be based on the salary 
$21,180 as the base.
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1995-96 TEACHER SALARY SCHEDULE
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